
 

 

 

 

 

 

 

 
 
 
 
 

Presented by attorneys: 
     Amberly Acuff Brennan, Jeremy Chisholm and John Kava 

of the law firm Collins & Blaha, P.C. 
 

 
School Boards of Education and Administrators continue to face challenging times during this 
unprecedented pandemic.  It is imperative that school officials have a clear understanding of 
the Teacher Tenure Act, Board Policies, Teacher Evaluation protocols and Collective 
Bargaining strategies during COVID-19. 
 
Topics reviewed will include: 

  
 

 
 
 

 
 
 
 
 
 
 

 

 
Who should attend: Superintendents, Human Resources Professionals, Central Office Staff, Building 
Administrators, and Board of Education Members.  
 

 When: Wednesday, May 19, 2021  
  9:00 a.m. until 11:15 a.m.  
 Where: Zoom – Link provided upon registration 
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presents 

• Amberly Acuff Brennan will discuss and provide 
an overview of the Teacher’s Tenure Act and 
share recent Tenure case decisions 
impacting schools. 

• Jeremy Chisholm will provide an overview of 
how to implement a rigorous, transparent, 
and fair performance evaluation system for 
probationary and tenured teachers to ensure 
effectiveness while navigation through a 
pandemic.  

• John Kava will discuss and provide an overview 
of current collective bargaining trends and 
issues due to the COVID-19 pandemic, new 
funding sources, and amendments of the 
State School Aid Act. 

 

• This presentation will also address any last-
minute federal or state legal developments 
that have occurred. 

https://forms.gle/7LJWxdMysrwEYmNe9
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AMBERLY ACUFF BRENNAN graduated from Michigan State University (B.A.) and the 
University of Detroit Mercy School of Law (J.D.), where she was a two-year 
member of the Moot Court Board of Advocates and competed in the Gallagher 
Professional Responsibility Appellate Moot Court Competition. She also served 
one year on the Moot Court Board of Directors as the Managing Editor.  

Ms. Brennan concentrates her practice in the areas of general school law and 
labor and employment law. She is a member of the State Bar of Michigan and the 
American Bar Association. Ms. Brennan joined in 2003. Ms. Brennan has 
advocated on behalf of school districts and community colleges in teacher tenure 
proceedings, discrimination claims before the Office of Civil Rights, and the Equal 
Employment Opportunity Commission. Ms. Brennan has also conducted 
investigations into potential employee misconduct and employee discipline. 

 

JEREMY D. CHISHOLM earned his bachelor’s degree in Political Science with minor 
concentrations in economics, foreign affairs, and Spanish, from St. Mary’s College 
of Maryland, and his J.D. from Ave Maria Law School in Ann Arbor, Michigan. Prior 
to practicing law in Michigan, Mr. Chisholm worked in Washington, D.C., for the 
United States Securities and Exchange Commission. Mr. Chisholm concentrates 
his practice in governance issues, working closely with boards to set and enforce 
policy, and to navigate the complexities of successfully directing sophisticated 
organizations.  He is highly experienced in employment relations and labor law, 
while maintaining a broad practice serving the general needs of school clients. 

 
JOHN C. KAVA received his undergraduate degree from Saginaw Valley State 
University and received his Juris Doctor from Ave Maria School of Law, where he 
served as Vice President of the Moot Court Board. Mr. Kava represented Ave 
Maria School of Law as an oral advocate in several Moot Court Competitions and 
was a member of the Moot Court Team that won the 2008 State of Michigan 
Competition. Prior to entering law school, Mr. Kava was a college football coach at 
Gannon University and took graduate courses in Business Administration. 

Mr. Kava practices in the area of labor relations and educational law. Mr. Kava 
also counsels clients in areas of special education and student discipline. In 
addition to Mr. Kava’s experience with traditional school districts, Mr. Kava has 
extensive expertise in representing public school academies. 

 


